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Message from 
the President

When i t  comes to pol i t ical
advocacy and protect ing
the interests of  i ts
members,  NAIFA ROCKS!
NAIFA maintains a compre-
hensive and powerful
government relat ions
program, with a history of
legislat ive and regulatory
accomplishments across
the country.  And whi le we
expect continued success
in 2023,  i t  wi l l  present
chal lenges as wel l .  

Your government relat ions
professionals represent the
interests of  NAIFA
members before our
legislators and regulators
in Washington,  D.C. ,  and al l
50 states.  NAIFA
contr ibutes to interstate
organizat ions l ike the
National  Associat ion of
Insurance Commissioners
(NAIC) and the National
Conference of  Insurance
Legislators (NCOIL) ,
helping to formulate
favorable models before
the proposals are
introduced in the states.

Our professional  lobbying
effort  is  strengthened by
both our industry- leading
pol i t ical  act ion committee,   
IFAPAC,  and our grassroots
network of  members who
have developed relat ion-
ships with members of
Congress,  state legis-
lators ,  and insurance
commissioners.

We have a long and proud
record of  working with
var ious party combinat ions
to enact laws that  benefi t
insurance and f inancial
advisors as wel l  as the
cl ients we serve.  Through
our advocacy efforts ,
NAIFA wi l l  cont inue the
successful  representat ion
of the advisors we are
proud to cal l  members of
NAIFA to meet the
chal lenges of  2023.  

Bryon Holz, Brandon, FL
NAIFA 2023 President

S T A T E .  I N T E R S T A T E .  F E D E R A L .



NAIFA Impact
F E D E R A L  A D V O C A C Y
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INDUSTRY-RELATED BILLS FILED DURING 117TH CONGRESS
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With over 2 ,000 industry-related bi l ls  introduced in the
117th Congress,  NAIFA Federal  Government Relat ions
professionals have been hard at  work representing the
needs of  NAIFA members before Congress.   



NAIFA Impact
S T A T E  A D V O C A C Y

NAIFA's Government Relat ions team
closely monitors legislat ion and regulat ion
proposals for  al l  state chapters and
assists with advocacy,  pol icy ,  and
grassroots coordinat ion efforts.

In 2022,  there was no shortage of  act iv i ty .
NAIFA members ensured their  voices were
being heard and that  the integr i ty  of  their
profession was maintained.  

557
35+
42K

BILLS TRACKED

REPORTED TESTIMONIES 
AT THE STATE LEVEL

MENTIONS OF 
#NAIFAPROUD
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Highlights

The Washington State Legislature  f i led and passed legislat ion
postponing the implementat ion of  WA Cares for  18 months.  The
program is set  to go l ive in July 2023.  However ,  there remains the
possibi l i ty  of  further  postponement.
Rhode Island introduced legislat ion creat ing a new definit ion for  the
term "employee" and a Secure Choice proposal .  Both ini t iat ives were
held for  further  study.
I l l inois  became the 13th state to al low continuing education (CE)
credit  for  membership in a professional  insurance trade associat ion.
The California General  Assembly,  with support  from the Insurance
Commissioner ,  set  forth a single-payer health care coverage system.
The bi l l  u l t imately  fai led to move forward.  

Legislative Trends 
T O P  S T A T E S

These states filed the highest volume of industry-related bills. 

N
um

be
r o

f
Bi

lls

6

S T A T E  A D V O C A C Y
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Highlights
With Paid Family  Medical  Leave (PFML) at  a standsti l l  on the federal
level ,  states began to introduce related legislat ion and expand on
current  PFML provisions.
As WA Cares dominated the long-term care (LTC) conversat ion,
Cal i fornia and Pennsylvania introduced proposals that  mirrored WA
Cares.  Both proposals did not  move forward.
Several  states introduced proposals for  state-funded Secure Choice
Auto- IRA plans,  as wel l  as mult iple-employer plans.  The proposals
were al l  held for  future study or  did not  advance in the legislat ive
process.

Top Issues
S T A T E  L E G I S L A T I V E  T R E N D S

These issues saw the highest volume of filed state legislation. 
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NAIFA's integrated grassroots advocacy
program includes state and federal
advocacy.  I t  is  the largest  and most
comprehensive program in the industry.
The cr i t ical  e lement in our track record of
success remains and wi l l  a lways be our
member part ic ipat ion through grassroots
engagement.

NAIFA's Financial  Securi ty  Advocate
(FSA) course is  avai lable free of  charge
to NAIFA members.  I t  teaches advocates
to develop relat ionships with elected and
appointed off ic ials and discuss topics
and legislat ion pert inent to f inancial
services that  may affect  consumers.

78
482
2,456

FSA BADGE 
HOLDERS

CAPITOL HILL 
MEETINGS

LETTERS SENT
TO LAWMAKERS

Grassroots
A  L O O K  B A C K  A T  2 0 2 2
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https://advocacy.naifa.org/grassroots
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The main reason for  the eff icacy of  NAIFA's grassroots advocacy program is
relat ionship bui lding.  Our members meet with both state and federal
lawmakers throughout the year to discuss issues important  to our industry.
These meetings take place on Capitol  Hi l l ,  at  state Capitol  bui ldings,  and in
the lawmakers '  distr icts.  This non-stop advocacy approach al lows our
members to bui ld substant ive relat ionships with elected off ic ials as wel l  as
their  staff ,  making our members the trusted advisor when legislat ion is
proposed that  could impact the insurance and f inancial  services sectors.

Coming out of  COVID,  we wanted to show the true strength of  NAIFA
grassroots dur ing the August federal  recess.  The August In-Distr ict
Chal lenge  provided a fun way for  our state chapters to compete with each
other whi le st icking to the NAIFA Mission:  advocating for  Main Street.  Over
350  of  our  members had meetings with federal  off ic ials across the U.S. ,
total ing 169 visi ts.  The excit ing part  about this chal lenge was that  our
members held these meetings in numerous ways:  In-person,  at  fundraisers ,
over Zoom, and at  local  campaign events.

169 IN DISTRICT 
MEETINGS

B O O T S  O N  T H E  G R O U N D

Grassroots
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$1.7M
3,500

RAISED

CONTRIBUTORS

IFAPAC in 2022

18% MEMBER 
PARTICIPATION

The Insurance and Financial  Advisors Pol i t ical  Act ion
Committee ( IFAPAC) al lows contr ibutors to combine
their  f inancial  support  for  candidates who understand
and support  our  industry across al l  50 states and at
the federal  level .

In 2022,  IFAPAC exceeded i ts dol lar  goal  and raised
$1.7 mil l ion from 3,500 contr ibutors ,  a  member
part ic ipat ion rate of  18%.

Y O U R  B U S I N E S S  P R O T E C T I O N  I N S U R A N C E

Top 2022 PAC 
Contributions by State

1. Texas          $137,193.84
2. Iowa            $130,183.43
3. Florida        $122,911.62
4. California   $116,924.84
5. Illinois         $107,779.67

States with the Most 
2022 PAC Contributors

1. Florida         
2. Texas          
3. California 
4. Iowa          
5. Georgia    

277
221
215
188
176
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$1.5M
242
94%

CANDIDATES

CONTRIBUTED

NAIFAPAC in 2022

SUCCESS RATE

Y O U R  B U S I N E S S  P R O T E C T I O N  I N S U R A N C E

The NAIFA Pol i t ical  Act ion Committee (NAIFAPAC) is  the federal
component of  IFAPAC. NAIFAPAC contr ibutes only to candidates
running for  federal  off ice and nat ional  pol i t ical  part ies.  The
Candidate Select ion Group,  composed of  ten NAIFA members
appointed by the NAIFA Executive Committee,  determines the
candidates to whom NAIFAPAC wi l l  contr ibute.  

The cost of  the average campaign to be a member of  the U.S.
House of  Representat ives is  about $5 mil l ion.  In the 2022
elect ion cycle ,  and with the prudent candidate choices made by
the Candidate Select ion Group,  NAIFA members contr ibuted over
$1.5 mil l ion to 242 candidates,  result ing in a 94% success rate –  
proof that  NAIFAPAC funds were spent wisely on races that
impact our industry.

Top 2022 Insurance PACs
1. CIABPAC 
2. NYLPAC    
3. NAIFAPAC  
4. BigIPAC    
5. AFLAC PAC  

$2.3 Million 
$1.4 Million
$1.3 Million 
$1.2 Million
$1.1 Million



12

The passion NAIFA members have for  advocacy is
unparal le led.  NAIFA Government Relat ions has
mapped a blueprint  of  pol icy pr ior i t ies for  the
coming year.  

NAIFA Government Relat ions administered a survey
of NAIFA state chapters to get  an out look for
proposals to come in 2023.  The fol lowing sect ions
break down the survey results.  NAIFA wi l l  use this
data to continue monitor ing nat ional  t rends,
preparing and updating pol icy br iefs ,  and
coordinat ing advocacy efforts in 2023.

NAIFA looks forward to continuing to work closely
with state chapters to ensure a thr iv ing industry for
Main Street  insurance agents and f inancial  advisors.

A LOOK AHEAD
N A I F A  A D V O C A C Y  I N  2 0 2 3

Thank You for Participating! 
K A N S A S
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S O U T H  D A K O T A

T E N N E S S E E
T E X A S
U T A H

V E R M O N T
V I R G I N I A

W A S H I N G T O N
W E S T  V I R G I N I A

W I S C O N S I N
W Y O M I N G
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Almost half  the states that  have not 
adopted the NAIC Suitabi l i ty  in  
Annuity  Transactions Model  
ant icipate a proposal  to come 
during the next  legislat ive session.
To date,  31 states have adopted the 
NAIC Model .  There are 10 current 
act ive proposals.
In 2022,  11 states adopted the NAIC 
Model .  

NAIFA advocacy is working to ensure state laws and regulations do not
adversely impact advisors, their clients, or other consumers.

32 states have enacted the
(NASAA) Senior  Model  Act ,  which
requires report ing suspected
financial  exploitat ion of  a senior
cl ient  to state authori t ies.
65% of the remaining states
reported i t  is  "extremely l ikely"  or
"somewhat l ikely"  that  a proposal
to adopt wi l l  be introduced.

Annuity Best Interest Standard

Fiduciary Standard of Care
20% of Chapters reported they are likely to see proposals attempting to

impose a fiduciary standard of care for agents.

Senior Financial Protection

In  November 2022,  the U.S.  Department of  Labor (DOL) announced i ts
adoption of  amendments to the regulat ion sett ing out  ret i rement plan
f iduciary dut ies of  prudence and loyalty  under the Employee
Retirement Income Security  Act  of  1974 (ERISA) as they relate to
investment select ion and management.
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R E T I R E M E N T

State-Sponsored Retirement

There are significant
constraints to the savings

that autoenrollment savings
plans can achieve when
provided to workers in

industries with low wages,
volatile wages, and high

turnover.

NAIFA encourages
lawmakers to focus on

private sector alternative
plans (MEPs, SIMPLE

IRAs, etc.), which are now
easier for employers to

adopt.

MEPs will have all the
benefits, features, and

provisions of more
traditional  retirement

plans, but with significant
relief to the employers'
costs, administrative

duties, and fiduciary duties.

State lawmakers continue to consider legislat ion that  would establ ish
state-run individual  ret i rement savings programs for  pr ivate-sector  workers
and require certain employers to auto-enrol l  their  employees in these
plans.  These plans would direct ly  compete with exist ing pr ivate market
programs that  already offer  consumers a robust var iety of  ret i rement
options and could provide a disincentive for  employers to offer  plans.

41% of Chapters reported that a state-run retirement proposal is
"extremely unlikely" or "somewhat unlikely."

33% of Chapters reported the likelihood of a state-run retirement
plan proposal is "extremely likely" or "somewhat likely."
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I N S U R A N C E  &  P R O D U C E R  R E G U L A T I O N

Worker Classification

NAIFA monitored 34 worker classif icat ion bi l ls  in  2022 at  the state 
level  and the issue shows no signs of  s lowing down. Recent legislat ion 
var ies from the typical  ABC model  we saw previously ;  with no strong 
theme or  pattern,  these bi l ls  can be chal lenging to monitor.  
In  response to the U.S.  DOL's proposed rule publ ished in October 2022,  
NAIFA submitted a comment letter  urging an exemption or  carve-out 
for  f inancial  professionals in a proposed rule on employee or  
independent contractor  classif icat ion under the Fair  Labor Standards 
Act.

39% of Chapters reported they are l ikely  to see proposals
attempting to reclassify  independent contractors.

Producer Licensing

NARAB board member nominations have been made by the NAIC and
relevant industry trades.  Board members wi l l  need to move through a
congressional  approval  process.  NAIFA continues to work towards a
NARAB implementat ion.
NAIFA col laborated with industry partners to release a Producer
Licensing Workplan that  aims to remove barr iers preventing qual i f ied
individuals from becoming l i fe insurance producers.  

48% of Chapters reported they are l ikely  to see proposals related to
producer l icensing,  such as el iminat ing pre- l icensing mandates.  

CE for NAIFA Membership

I l l inois became the 13th state to offer  Continuing Education (CE)
credits for  membership in a professional  insurance associat ion l ike
NAIFA. 
Professional  insurance associat ions,  l ike NAIFA,  promote high
standards of  ethical  conduct among their  members and provide
educational  programs and professional  development opportunit ies to
associat ion members.

16% of Chapters reported they are l ikely  to see proposals
al lowing Continuing Education (CE) credits for  insurance
associat ion membership.

https://content.naic.org/cipr-topics/national-association-registered-agents-and-brokers-reform-act-narab-ii
https://www.acli.com/-/media/acli/public/files/news-release-pdfs/workplan_barrierstoproducerlicensure09192022_final.pdf
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L O N G  T E R M  C A R E

W A  C A R E S
In 2019, Washington State Governor
Jay Inslee signed WA Cares into law.
The Long-Term Services & Support
(LTSS) Trust Program was the first
state-based LTC program of its kind.
Washington State residents would see
a $0.58 payroll deduction per $100.

In January 2022, the WA Legislature
passed HB 1732 delaying the
implementation of the LTSS Trust
Program by 18 months. The Program is
slated to go into effect July 2023. 

NAIFA-WA provided supporting
testimony for HB 1732. NAIFA does not
want WA Cares to be repealed, but
rather amended to include partnerships
with private insurance companies.

The need for  long-term care (LTC) and caregiving services is  r is ing.  At
the same t ime,  growing costs make access to care increasingly diff icult .
This puts many at  f inancial  r isk on a personal  level ,  and i t 's  a r isk for
states as wel l .  When people cannot afford care,  they often rely  on state-
funded programs for  support .  Several  state legislatures are consider ing
action to establ ish publ ic programs that  offer  long-term support  and
services.  NAIFA wi l l  work to ensure that  the pr ivate long-term care
insurance (LTCI)  market  remains a strong part  of  serving consumers'
LTCI needs.  

The NAIFA and Limited and Extended Care
Planning Center  Legislat ive Working Group
explores and recommends pol icy posit ions for
NAIFA to pursue through i ts government affairs
capabi l i t ies.  NAIFA engages direct ly  with state
lawmakers and regulators and plays a signif icant
role in shaping pol icy and serving as a resource
for  information.  

47%

24%

reported "unlikely"

 reported "neutral"

Likelihood of a State-Run 
LTC Proposal?

35%
33%

 reported  "unlikely"

reported "neutral"

Likelihood of Expansion of State 
LTC Tax Credits & Incentives?

16% reported "likely"

State Legislative
Working Group

Long-Term Care
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F I N A N C I A L  L I T E R A C Y

NAIFA is extremely excited to
announce our new partnership
with Next Gen Personal  Finance
(NGPF)!  NGPF's mission is  for
every U.S.  high school  student to
graduate having taken a one-
semester  course in personal
f inance by 2030.  17 states  have
passed measures to implement a
stand-alone f inancial  l i teracy
course in their  curr iculum.

 

Financial Literacy

In  2022,  Michigan,  Florida,  Georgia,  and Kansas  passed measures to
require publ ic high school  students to take a one-credit  course in
f inancial  l i teracy before they graduate.  

In today's modernized world ,  more young people are explor ing
entrepreneurship ,  part icular ly  with onl ine businesses (social  media,
e-commerce,  etc.) ,  thus establ ishing a bigger need to begin f inancial
l i teracy education at  the high school  level .  

F inancial  L i teracy is  at  the foundation of  Financial  Securi ty  for  Al l .

2 0 2 3   T a r g e t  S t a t e s
 

N e w  J e r s e y
O r e g o n

P e n n s y l v a n i a
V e r m o n t

W e s t  V i r g i n i a
W i s c o n s i n
C a l i f o r n i a

C o n n e c t i c u t
I d a h o

I l l i n o i s  
I n d i a n a
M a i n e

3 3 %
of Chapters reported they are likely
to see proposals that standalone
financial literacy courses be added to
high school graduation requirements. 

9 states are beginning the
implementation
process.

8 states have completed the
implementation process.

https://www.ngpf.org/
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P A I D  F A M I L Y  M E D I C A L  L E A V E

Paid Family Medical Leave
Paid Family  Medical  Leave (PFML) is  quickly  gaining tract ion in the
absence of  federal  act ion.  Thirteen states and Washington,  D.C. ,  have
enacted PFML laws.  Most state programs provide parent/family
caregiving leave and temporary disabi l i ty  insurance to cover paid
personal  medical  leave.  Some also use a social  insurance pol icy design
that funds these benefits through pooled payrol l  taxes on employees
and/or employers.  Whi le NAIFA takes no posit ion on the PFML i tself ,  we
work to ensure that  any requirements can be met with pr ivate insurance.  

In late 2022,  the National  Counci l  of  Insurance Legislators (NCOIL)
passed the Paid Family  Leave (PFL) Insurance Model  Act.  This Model
language serves as a blueprint  for  state legislatures to explore expanding
access to PFML assistance using pr ivate insurance.

Virginia is  among the f i rst  states to fol low the NCOIL PFL Insurance
Model  Act  to establ ish paid family  leave as a form of pr ivate insurance
that employers can voluntar i ly  purchase for  their  employees.

2 5 % of Chapters reported a PFML proposal is
"extremely likely" or "somewhat likely."



P R I V A C Y  &  D A T A  S E C U R I T Y
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In  2017,  the National  Counci l  of  Insurance Commissioners (NAIC) adopted
the Insurance Data Securi ty  Model  Law. The Model  sets out  requirements
for  the protect ion of  data in possession and for  procedures to fol low in the
event of  a cyber breach.  

NAIFA and industry coal i t ion partners have drafted several  addit ional
producer-specif ic  suggested amendments that  address issues of  part icular
concern to the producer community ,  including exempting l icensees with
fewer than 25 employees from the Model ’s  requirements and delet ing a
provision requir ing l icensees to supervise their  outside vendors’
compliance with the Model .

NAIFA supports reasonable requirements and regulat ions that  provide
meaningful  consumer protect ions whi le not  being over ly  burdensome to
insurers and producers.  Requirements for  data securi ty  programs and
notif icat ions fol lowing a breach should be based on the l ikel ihood of  actual
harm and be appropriate to the size and complexity  of  the l icensee.

Privacy & Data Security

https://content.naic.org/sites/default/files/inline-files/MDL-668.pdf
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W H A T  T O  W A T C H

Additional Issues to Watch
I N T R O D U C E D  &  A N T I C I P A T E D  S T A T E  P R O P O S A L S

Property & Casualty
Florida  Gov.  Ron DeSantis signed into law a Property Insurance bi l l
a imed at  reducing insurance costs as wel l  as largely prohibit ing the
assignment of  benefi ts ,  sett ing a shorter  t ime frame to claim
payments or  denials ,  providing an extra $1 bi l l ion for  the state 's
reinsurance program, and requir ing people with pol ic ies through state-
backed Cit izens Property Insurance to purchase f lood coverage.
In North Carol ina ,  a  Dr ivers "Hands Free"  Bi l l  has been considered in
the last  two sessions of  the General  Assembly.  I t  wi l l  be reintroduced
and may pass in 2023.
North Dakota  ant ic ipates uninsured motorist  legislat ion being a
prior i ty  dur ing the 2023 session.

Medicare Marketing
With the adoption of  the Center  of  Medicare or  Medicaid Services
(CMS) Final  Rule ,  Massachusetts,  I l l inois,  Ohio,  South Dakota,
Alabama, Michigan,  Vermont,  and  Maine  are ant icipat ing proposals
that  could bui ld on the Final  Rule.
Fourteen states reported on the NAIFA 2023 State Issues Survey that
the l ikel ihood of  a state proposal  is  "neither l ikely or  unl ikely . "  

Taxation of Financial Services

Taxing f inancial  services can be a tempting way for  lawmakers to raise
revenue.  Last  year ,  NAIFA-KY successful ly  batt led a 6% sales tax.  With
states coming down from COVID-cash highs,  2023 could see more
movement in consumer-facing taxat ion.
According to our survey,  63%  of  chapters reported these proposals as
"extremely unl ikely"  or  "somewhat unl ikely"  to be introduced.
Alaska,  Connecticut ,  Indiana,  Maine,  Massachusetts ,  and Wisconsin
indicated that  such proposals are "somewhat l ikely . "



S T A T E  W I N S
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2022 State Wins

HEALTH INSURANCE REFORM

PRODUCER LICENSING 

California -  Enacted fraud
training into ethics training for
CE & l icensure.
Nevada  -   Amended insurance
l icense exam passing score to
al ign with 45 states.  
Louisiana  -  E l iminated mandatory
pre- l icensing.  
I l l inois  -  13th State to al low CE
credit  for  associat ion
membership 
Tennessee -  Enacted revised
background check rules for  agent
appl icants with class E felonies.  

Massachusetts  -  Gov.  Charl ie
Baker vetoed legislat ion that
would have laid the groundwork
for  a single-payer healthcare
system.
California -  Defeated legislat ion
that would have establ ished a
single-payer healthcare system

RETIREMENT & 
INVESTMENT

Stopped Legislat ion  to
enact state-sponsored
ret i rement plans in f ive
states:  Ar izona,  Mississippi ,
Rhode Island,  Kansas,  and
Missouri .  
New Mexico  -  Enacted a bi l l
that  al lows many New
Mexico ret i rees to receive
their  social  securi ty  income
under non-taxable status.
Kentucky  -  Exempted
financial  planners and
insurance producers from
being subject  to a new
sales tax on their  services 

INSURANCE & FINANCIAL 
PRODUCER REGULATION 

Enacted Annuity  Best
Interest  Model  in  11 States,
including New Mexico,
South Dakota,   Maryland,
Wisconsin,  Minnesota,
North Carol ina,  South
Carol ina,  Colorado,  Hawaii ,
Alaska,  and Massachusetts.
Rhode Island  -  Defeated bi l l
that  would have redefined
"employee."

    
FINANCIAL LITERACY 

Michigan  -  Enacted legislat ion
making f inancial  l i teracy a high
school  graduation requirement.

   



F E D E R A L  W I N S
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2022 Federal Wins

REMOTE NOTARIZATION

The U.S.  House of
Representat ives passed H.R.
3963,  the SECURE Notarization
Act .  The bi l l  authorizes a
notary publ ic to notar ize
electronic records related to
interstate commerce remotely ,
subject  to specif ied
procedures.

RETIREMENT

SECURE 2.0  legislat ion was
included in year-end funding
legislat ion.  The enactment of
this legislat ion wi l l  s impl ify
saving for  ret i rement and
incentiv ize employers to create
and enrol l  employees in
workplace ret i rement plans.  

RETIREMENT

Congress included the
Registered Index-Linked
Annuity (RILA) Act  in  year-end
wrap-up legislat ion.  The act
makes i t  easier  for  companies
to provide investors with more
options without reducing
consumer protect ions.  
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Partnerships & Collaborations

NAIFA is a member of  broad industry coal i t ions with fel low trade
associat ions advocating for  the insurance profession.  Our
coal i t ions are proud to encompass the best  and br ightest  to
effect ively  col laborate ,  thus demonstrate a proven track record
of legislat ive and regulatory wins for  the industry.
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